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Mt Want to support Menopause

and Menstruation in the
Workplace?

Get a MAPLE Mindset

' Micro-accommodations Low resource, high impact solutions
&  Flexible mindsets around breaks, and temporary changes to jobs
\ « Audit absence patterns and inadvertent penalties

0o Allyship Senior management buy in to help combat stigma

ﬁ* « Focus on mainstreaming and scaling practical solutions

» Acknowledge gender and age based bias and judgement

Physical Environment Gender audit spaces and activities
N7 Consider uniform, materials and environmental controls
W - Structure work in ways that considers psychosocial demands

". Line Management Supportive and destigmatising actions

( ‘ « Line manager training for affirming, enabling conversations
‘ » Support the supporter with clear guidance and guidance

Education High quality and accurate information for all
v « Different employees require different resources or channels

» Training for everyone should include ‘unlearning’ myths

To download free or learn more, visit
ww.menopauseatwork.org
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